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ABSTRACT . " 

This document presents the findings of three 
state-required career student follow-up studies — a one year follow-up 
of 1972-73 students, a three year follow-up of 1970-71 students^ and . 
an initial placement (six months) follow-up of 1973*74 students — in 
the form of twd reports. Ninety-one, 94, and 99 percent of the former ^ 
graduates and nongraduates with marketable skills were contacted by 
telephoTie. Of the 176 students one year out of training, 78 percent 
were, employed in^t'heir pr.ogram area.; nine^ percent were in school. 
Eighty-three perce£t^ratBd their program good to excellent.' Their 
meaiT. average salary was $799/month. Seventy percent of the 47 
students three years out of traXning- were employed^J^ their program 
area;^ 96 p.ercent rated their "pr<5 grain highly. In the initial pl^acement. 
follpv-iip for the 202 students- leaving the^ college in 1973^-74^ it was 
found that 84 percent had progralrrelate^ positions, 38 percent were 
in- school, and 96 percent rated "their programs excellent qr_ good. 
Data is analyzed separately for career sjtudents who were al^d"~iiLe«mbers.^ 
of the hearing-impaired program. All data is presenjtjed Ty^^p]ragi;^m' 
axea ^jon-'vafio.us^ tables . Th^ telephone survey is appended with. 
-ardcfitional question^ related to specific ptogram areas. (MJK) 
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. ; PREFACE 

In order to obtain the required information for Kansas St^te Vocational 
. Reports, three follow-up surveys of former JCCC Career Prpgram students were 
conducted during the spring and fall of 197A. As k part of the College's 
commitment to continuing self-evaluation, the State required questions were 
supplemented with several , student opinion questions pertaining to the JCCC 
Career Programs generally and to some JCCC programs specifically. The responses 
to questions pertaining to a specific program are not included in this report 
" but are made available to .the appropriate Career Program coordinator who' 
requested" their inclusion. This d9cument presents the procedure and general 
findings of these three surveys in^ the form of tw6 separate reports. 

The first of these reports summarizes data collected for the State 
required^-cJTfev^ear (class of 1973) and three-year (class of 1971) follow-ups 
on Jt:CC Career Program graduates* and non-graduates with marketable skills. 
The former students included in these two follow-ups were contacted by^ Dr. Diana, 
Kelley, Mrs». Pam Parsons and Mr. Darrell Matthews. 

The second report summarizes data ^collected for the State required 
' initial placement follow-up of 1973-74 Career Program graduates and non-graduates 
.^with marketable skills. The former students includec} in this follow-up were 
contacted by the Qareer Program coordinators, Career Program instrqctor^ and 
by Mr Darrell Matthews . • 

Additional information regarding the three surveys may be obtained by 
contacting Dr. Kelley. , ^- 



Ela^ine Tatham ^ , t . • 

Director of Institutional Research 
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I. INTRODUCTION 

During May 1974, the Office of InsVitutional Research- conducted two 
follow-up surveys of former JCCC career program students. One of the' two 
surveys was a three-year follow-up of the graduates and non-graduates with 
marketable skills for the 1970-71 school year. The other survey was a one- 
y^ar follow-up of the graduates and non-graduates with marketable skills ^for 
the 1972-73 school year. The 1972-73 graduates and non-graduates with mar- 
ketable skills had previously been contacted in October of 1973 for the 
State required' initial plac^ent follow-up. The findings of this latter 
follow-up were presented in the report 1972-73 Careef^ Student Follow-up: 
Initial Placement >^ Comparisons of the findings of the initial placement and 
one-yeat follow-ups are included in this report. 

The two surveys discussed /n this report and previo\is career atudent 

' * 

follow-ups were conducted to fulfill the state requirement for career stu- 

t 

dent follow-ups on initial ^placement, one and three-year bases. The ijafox- 
mation obtained was used to complete the state required VE-60 forms. Follow- 
ing completion of these surveys, the VE-60's were sent jointly to the State 
Department of Education in Topeka, Kansas and to the Kansas Manpower Utili- 
zation System for Training (KMUST) at Kansarf State University, Manhattan, * 
Kansas. The* placement data from the VE-60 reports is one of several factors ^ 
. used by KMUST to* determine dist^bution of federal and state vocational 
funds. Beginning with the 19 7A academic year the State will only require an 
initial placement follow-up on career program graduates and ntjn-graduates 
with marketable skills.^ For purposes of self-evaluation, however, the College 
plans to conti|iue to obtain information on former career students after longer 
intervals of time a,s well as at initial placement. 



II. "METHODS ' * . 

i- 

Subjects 

One-year foUoi^-up: Subjects were 194 graduates and ncm-graduatei? with 
marketable skills for the 1972-73 school year.' Each subject had been enrolled 
in one of fhe following eight Carper Programs: secretarial skills, marketing 
and management, law enforcement, nursing, electrical/electronics, drafting 
technology, fashioii^ merchandising, or data processing. Eleven o^ these 194 
subjects were joint enrollees, in JCCC's hearing impaired program. 
> Three-year follow-up: Subjects were 50 graduates and non-graduates with 

.marketable skills for the '1970-71 school yearv Each subject had been enrolled 
^ in one of the following four Career Programs: drafting technology, marketing 
and management, law enforcement and secretarial skills. In the 1970-71 school 
year these were the only Career Programs having students who graduated or left 
with marketable skills. 

Procedure 

/ 

i 

^ ^ Each subject with normal* hearing was administered tlie questionnaire by , 
telephone. • Former hearing impaired students were contacted personally by a 
"member of the College Learning Center staff. When a former student could not 
be contacted personally, an attempt was made to obtain necessary information 
from a close relative of the individual. In some cases, only partial infor- 
mation could be obtained. 

The general questionnaire was devised to gather information necessary 
to complete the VE-60 reports and to obtain limited additional informatian. 
Specific questions concerning the nursing, data processing, Marketing and 
management, electrical/electronics and drafting programs were provided by 

the co^brdinator of each program. / Tltese additional questions -were included in ^ . 

' fit 

the appropriate questionnaires administered to former students in these programs. 
A copy of the gfeneral questionnaire and the additional program-specific questions 
are. included^in the Ajjpenjdix (page 28) to this (document. 



III. SURVEY FINDINGS 

Q 

For the one-year follow-Up, information was obtained on 176 former stu- 
dents (91%) out of the 194 studepts J.ncluded in the follow-up. For the three- 
year follow-up, infor'mation was obtained on 47 f9rmer students (94%) out of 
the 50 students Included in the follow-up. For, both follow-ups, information 
was obtained on a total of 223 or 91% of the former students. Information 
could not be obtained on 21 students for the following reason^: their phone 
number was silent or their phone, was out of order, they had moved out of state 

with no known new address or new phone number, neither the individual nor a 

♦ 

close relative could be contacted at home or work prior to the state deadline. 

The findings ^of^-the two surveys are presented in Tables 1-9. Those 
individuals included in the one-year follow-up had previously been contacted 
in October 1973 for the State required initial placement follow-up. The infor- 
mation obtained on th.ese students at initial placement can be compared with the 
information obtained at one-year by referring to Tables 1, 2 and 3. 

i 

One-year followTup 

.The major findings were: • • 

One hundred and thirty-sev'en or 78 percent of the former career *stu- 
dents were employed in their program area or in a related area at 
the time of the one-year follow-up. AltbGugh'83 percent were similarly 
employed at the time of the initial placement, the percent? attending 
school increased from 5 percent at the time of the initial placement 
to 9 percent during the one-year' follow-up. 

Average salaries ranged, from $436 per month for fashion merchandising 
to $1671 per month for data processing. The mean average salary 
for all ei^ht career programs was $799 pe-^ month at the time of the 
one-year follow-up. The mean average salary at the time of the 
initial placement follow-up had been $704 'per month. 

Of ^the 128 students who responded to the question, 69 percent indicated 
that the JCCC cours.e work helped them obtain their job. At the time 
of the initial placement follow-up, 69 percent had indicated that the 
JCCC course work helped them obtain their job. 
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Of the 1'21 students who responded to the question, 82' percent in- . 
dicated that the JCCC career training provided adequate preparation 
for employment in their program are^ or a related area. At the 
time of the initial placement follow-up, 93 percent of the former 
students had indicated that JCCC career training had provide<|, adequate 
preparation for immediate employment in their program area or a 
related are^. 

Sixteen, or 9 percent, of the former career , student^ are .primarily 
stu4ents, although some are emjJloyed part-time. Of these 16 students, 
88 percent are attending school in an area related to their program 



area- 



* In response to the question, "Overall, would you rate the JCCC pro- 
^gram as being excellent, good, adequ^e or poor?'<', 30 percent re- 
sponded that their program was excelleht, 53 percent responded ■ that 
their program was good, 15 percent responded that their program was 
adequate and 2 percent responded that their program was poor. At 
initial placement 38.5 percent responded that their program was ex- 
cellent, 51.5 percent responded that their program was good , 9.0 

^percent responded that their program was adequate and 1.0 percent 
responded that their program was poor. 

Three-year follow-up ' ' , " 

^ Findings speci-fic to the three-year follow-up are presented in Tables 6, 7, 
8 and 9. The major findings were: 

Thlrty-thre^ or 70 percent of the former career students were 
employed, in their program area or in a related area at the t^e of 
the three-year follow-up. 

* Average salaries ranged from $545 , per month for secretarial skills 
to $951 per month for 'law enforcement. The mean average salary for 
the four career programs was $7^9 per month. The mean average salary 
for these same four career programs was $594 for initial placeihent 
and $718 for one-year fallow-up. of the 1972-73 students. 

Of the 27 former students who Responded to the question, 70 percent 
indicated that the JCCC course^work helped them obtain their .job. 

* Of the 25 former students who responded to the question, 88 percent 
indicated that the JCCC career training, had provided them adequate 
preparation for employment in their program area or a related area. 

Four of the former career 3tudents or 9 percent ^re primarily students. 
^ All four are former marketing and managementvStudents attending^school 
in an area related to marketing and management. 
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^ ,In^ response to the question, '^Overall, would you^rate the JCCC program 
as being excellent, good, adequate or poor?", 48 percent responded , that 
their program was excellent^ 48 percent responded that their progr4m ^ 
/ Uas good and 4 percent responded that their program was adequate. 
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, Program for the Hearing Impaired 

Data on the eleven former career students who were also members of the' 
hearing impaired program has been included in those ''tables for the one-year 
follow-up. These data were also tallied ■ separately to obtain a picture of the 
effectiveness of the career programs for the hearing impaired group. 

One of the former hearing impaired students had been ' eq^olled in the drafting 
technology program, three had been enrolled in the electronics program and 

•seven had been enrolled in the secretarial program. ,At ^ time of the ini- 
tial placement and the one-year follow-up, the findings were the same. One 
hundred percent of the hearing impaired students: 

were employed in their program area or in an area related to their 
program. 

responded that their course work at JCCC helped them obtain their 
job. 

responded that their course work at JCCC had prepared them for their 
" job. ' ^ • 

i * 

* rated their JCCC career program as excellent or good. *• 
For the hearing impaired group, ^ne year after leaving JCCC, salaries 
ranged from a JLow^of $400 per month to a high of $655 per month. Tlje median 
salary was $520 per month and the average salary was $525 per month. At initial 
placement salaries had ranged from a low of $420 to a high of $655. The median 
salary at that time was $512 and the average salary was $508 |er month. 



IV. SUMllARYv 

■ y ■ ■ " 

The data obtained fro/ the initial placement follow-up and one-year 
follow-up for the 1972-73 career^ students t;bgether with the three-year 
follow-up for the^l970-71 career follow-up suggest the following general ' 
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statements concerning>6tudents who complete a JCCC Career Program or leave 
with marketable skills.- - *' ^ 



All <xareer students who have al^be^n participants in the hearing ^ * . 
impaired program have been successf u]^ly employed in their program 
area.r All these students feel that their cobrse work at JCCC 
adequately prepared them fpr their job and /helped them obt'ain their 
jobj^and rated the program as excellent of Veood. After one year, . 
their average' monthly salary was $525. 

Si'xty^nine ^)ercent of former career students using their, program < 
skills indicated that JCCC course work help^ed them obtain their 
job*! Persons- participating in the law enforcement prcjjgram are ' 
typically already, employed in law enforcement, .if the law enforce- 
ment "program is excliid^d, JCCC course work helped 84 percent of 
the 1972-73 career ^students usij^g program skills to obtain, thfeir 
jobs . ^ ^ . ' . ^ ' 

Forifter career students initially felt that th^ JCCC training .is* 
very adequate for immediate employment In their program ^area or a ^.v 
related area. During their first y,ear of employment, some appear 
to feel that there have been deficiencies in their training.,- S 
However, 88 percent of the students from th^ three year, follow-up \' 
feel that JCCC trafining -provided the^n adequate preparation. Thl,s 
may indicate th^t what are initially perceived as deficiencies in 
the programs appear minor or unimportant after some tt)ne on the job. 
' " \ • • \ 

The overfall rating^ the JCCC program also appears to reflect 
some 'feeling by those- in their first year of employment that^there 
w%re,Tninor deficiencies in^their program. The program was^ rated 
a^ excellent or good by 90 pertent during the initial placement 
follow-up-, and 83 percent during the ftfst year follow-up. itbw- 
ever, 96 percent of^ the former students ^ rated tfieir program as/' 
excellent or good during the threer^year foilow->up. Again, what 
are initially perceived as deficiencies -i^ the programs appear 
minor or unimportant after^'some time on the job. , ' 
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;TABLE 3 ^ • . 

OPINIONS OF JCCC BY 1972^73 CAREER PROGRAM CLASS-^IEMBERS 
AT SIX MONTH AND ONE" YEAR FOLLOW-O? ^' 



Did the JCCC course work 'help you 
obtain your job?^ 



Yes 



No 



Can the JCCC program adequately pre- 
pare a person for your type of job? 



gareq^r Program 



6 . 
Month 



Yes 



No 



-1 ^ 
Year 



Month' 



1 

Year 



\ 6 
Vonth 



1 

Year 



6 

Month 



•Secretarial , 

Nursing, 

Law Enforcement 

Fashion 
Merchandising 

Electronics 

Data Processing 

Drafting 



81% 

97 - 

^8 



' I . 

93 



1^% 

^ 3 



20% 
7 



92% 

97 



84% > 
87 



8% 
'3 



Marketing and 
V Management 



All Programis 




50 



69% 



60 



31% 



50 



31% 



100 



9 3% 



75 



82% 



0 



7% 



-1 
Year' 



16% 
13 • 



';..39 

/ 


-62 




86 


75 


14 


25 


86 ■ 


14 

> 


14 


'100 


100 


0 


• 0 


86* 


0' 


■" 0 


100 


75 


0 


25 


20 


80 


80- 


80 


75 


20 


>25 


100 


0 


0 


100 


100 


0 


0 



25 



18% 



Nate. — The .six month follow-up is the .initial placement follow-up, 



* Many Yno** responses can be accounted for by the fact that students were already employed 
in their current job^ prior to and during their* career program instruction. Law Enforcement 
students, for example, are almost always employed as police officers wheo they enroll in 
the program*. \ • 
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TABLE 5 



OPINIONS 


OF JCCC CAREER 


•4 

PROGRAMS BY 1972-73 


CAREER PR0GRAJ4 






CLASS MEMBERS 


AT ONE YEAR FOLLOW- 


-UP 




Program 


Excellent ^ 


GoQd 


Adequate 


Poor 


Secretarial 


^9 


12" ' 




n 
u 




(i8%) 


(5,0%) 


(12%) 


(0%) 


Law Enforcement 


13 






1* 

J. w 




' (30%) . 


(56%) 


(12%) , , • 


(2%) 


Nursing 


6 






1 
1 






(62%) 


(16%) 


(3%) 


Marketing and 


2 


1 






Management 


(50%) 


(25%) 


(25%) ' , 


(0%) 


Drafting 


2 * 




i. 


n 




(40%) 


(40%) 


(20%) 


(0%) 


Data Processing 


1 ■ 

J. 




1 


n 
u 


(20%) 


(60%) 


(20%) 


(0%) -• 


Electronics 


3 




n 


u 




(50%) 


(50%) 


X 0%) 


(0%) 


Fashion 


,. 2 ' 


1 


3 


0 


Merchandising 


• (33%) 


(17%) 


(50%) 


(0%) 


All Programs 


38 


66 


19 


2 




(30%) 


(53%) 


(15%) 


(2%) 
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TABLE 6 



. NUMBERS AND PERCENTAGES* OF*^ 1970-71 CAREER PROGRAM CLASS 
MEMBERS ACCORDING TO EMPLOYMENT STATUS* 



Employment Status 


Law 
Enforcement 


Secretarial 


Marketing 

and 
Management 


Drafting 


Total 


Working in program area 


2 

(33%) _ 




3 

(33%) 


9 

' (31%) 


2 

(67%) 


16 

(34%). 


Working in area related 
to program 


<^ 3 
(50%) 




' 3 
(33%) 


11 r ' 

(38%) 


0 

(0%) 


17 

(36%) 


Total using program skills , 5 

(83%) 




6 

(66%) . 


20 

(69%) 


2 

(67%) 


33 • 
(70%) 


Working in area unrelated 
to program area 


1 

(17%) 




1 

(11%) 


3 

(10%) 


1 

(33%) 


6 

(12%) 


Unemployed (not attending 
school) 


' 0 
(0%) 




2 

(22%) 


2 

(7%) 


0 

(0%) . 


4 

(9%) 


Attending school 
» 


0 

(0%) 




0 

(0%) 


4 

(1A%) 


a 

(0%) . 


4 

(9%) 


In related area 


0 

(0%) 




0 

(0%) 


A ' 
• (1A%) 


0 

(0%) 


4 

(9%) 


In unrelated area 


0 

(0%) 


n 


0 

(0%) 


0 

(0%) 


0 

(0%) ■ 


0 

(0%) 


Not contacted 


0 




3 


0 


0 


3 


Total Number 


, 6- 




12 


• 29 


3 


50 



^Percentages were based on the tot^l number of students contacted. For example, the 
percentages for former secretarial students were based on a total of 9. 
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TA^LE 7 



MONTHLY SALARY OF 1970^71 CAREEU PROGRAM MEMBERS 
AT THREE YEAR FOLLOW-UP 



Salary 



Law 

^ Secretarial Enforcement 



Marketing 
and 



High 


V 




$600" 


$1,100 • 


$1,500 




$1,000 


Low 




500 


825 


280 ' 


'666 


Mean 




545 


951 


■ 705 


833 


Median 




545 


925 


700 


833 



TABLE 8 



OPINIONS OF JCCC BY 19 7ft-71 CAREER PROGRAM CLASS MEMBERS 
' AT THREfe YEAR FOLLOW-UP 





Did the JCCC course 
work help you ob- 
tain your iob? 


Can the JCCC program ade- 
quately prepare a person 
for your type of iob? 


Career Program 


Yes 


No 


Yes 


No 


Secretarial 


80% 


20% 


100% 


0% 


Law Enforcement 


0 


100 


100 


0. 


Marketing and 
Management 


80 


20 


80 


20 


Drafting 


100 


0 


100 


6 


All Programs 


70% ^ 


30% 


88% 


12% 



* Many "no*^ responses can be accounted for by the fact that students 
were Already employed in their current job prior to and during 
their career program instruction. Law Enforcement students, for 
example, are almost always employed as police officers when they 
enroll In the program. 
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TABLE 9 

OPINIONS pF JCCC CAREER PROGRAMS BY 1970-71 CAREER PROGRAM CLASS 
MEMBERS AT THREE YEAR FOLLOW-UP 



Program / 


Excellent 


Good 


Adequate 


Poor 


Secretarial 

' . 1 ■ 


2 

(50%) 


2 

(50%) 


0 

(0%) 


0 

(0%) 


Law Enforcement 


3 

. (60%) 


2 

(40%) ' 


0 

(0%) ' 


0 

(0%) 


Drafting' 


1 

(50%) 


1 

• (50%) 


0 

(0%) 


0 

(0%) 


Marketing and 
Management 


7 

(44%) 


8 

(50%) , 


1 

(6%) 


0 

.(0%) 


All Programs 


13 

(48%) 


13 

(48%) 


1 

•'(4%) 


. 0 
(0%) 



i 
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I. INTRODUCTION 

During October, 1974, the coordinators of nine JCCC Career Prog^ms 
completed the initial placement follow-up of^ the 1973-74 graduates and non- ^ 
graduates with marketable skills for their programs.. The survey was conducted 
to obtain State required initial placement information on former Career Program ^ 
enrollees and additional general and program specific information as needed 
for Career Program self-evaluation. Following completion of these surveys, State \ 

c 

VE-60* forms were completed and sent jointly to the State Department of Education 
in Topeka, Kansas and to the Kansas Manpower Utilization System for Training 
(KMUSX) at Kansas State University, Manhattan, Kansas. The placement data from 
the VE-60 , reports is one of several factors used by KMUST to determine distribution 
of federal and state vocational funds. • ^ ^ * 

i 

In addition, a member of the College Learning Center staff obtained 
employment information on three hearing* impaa^ed^students who left with marketable 
.skills >o*r graduated from a JCCC Career Program during the 1973-74 school year. ^ 
Information on these studerfts was not required by the State and was not included 
on the ViE-60 reports. Ratter, the information w^ obtained to allow the College 



to assess the impact of the Career Program training on 'this special group of 
former students. 

II. METHODS 

Subjects 

Subjects ,^er^ 204 graduates and non-graduate's with marketable skills for 
the 1973-74 school^ear. * Each of ^ese subjects had been enrolled in one of 
the following nine Career Programs: law enforcement, nursing, electrical/electronics, 
drafting technology , fashion merchandising, data processing, marketing and management , 

r 

secretarial skills or dental hygiene. Three additional subjects were foriner hearing 
impaired students who in 1973-74 had left with marketable skills or graduated from 
either the secretarial skills, journalism or! electrical/electronics programs. 
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Procedure • ' * ^ " # 

- — » 

Eaqh subject with normal hearing was administered the questionnaire in 

person or by telephone. When" a former student could not be contacted personally, 

an attempt was made to obtain necessary information from a close relative, or 

another individual knowledgeable abput t-he employment status of the former 
> 

student. Former hearing impaired students were contacted by a member of the 
College Learning Cent'^r stfaff. 

The general questionnaire was devised to gather information necessary 
to complete the VE-60 ,report6 and to obtaiQ limited additional information. 
Specific q^uestions concerning the nursing, data processing, marketing and manage- 
ment, electrical/electroni's and drafting programs were provided by the coordinator 
of e^ch program^ These additional questions were included in the appropriate 
questionnaires administered to former students in these programs. A copy of the 
general questionnaire and the additional program-specific questions are included 
in the Appendix (page 28) 'to this document. 

III^. SURVEY FINDINGS 
Information was obtained on 202 former students (99 percent) out of the 
204 students with normal hearing included in the follow-up,. The findings for 
these 204 former students^are presented in Tables 1-5. The findings with regard to 
the 3 former hearing^ impaired students are presented separately .below. The final 
summary includes ^^rief comparison of the findings of the 1973-74 initial place- 
ment follow-up tod the findings of the previous initial placement follow-up of 
graduates and non-graduates with marketable skills for these same programs, 
-Career Students 

The major findings for the 204 former students ^ith normal hearing were: 

• Of these former career students, 169 (84 percent) were employed in their 
program area or in a related area at the time of the initial placement 
follow-up. 

• Average salaries* ^ranged from $478 per month for fashion merchandising to 
$963 per month for data processing. The mean ^average salary for all nine 
caree^r^ programs was $731. This year was the first year for the Inclusion 
of dental hygiene students. The mean average salary for the other eight 
programs was $722. • - 

20 



4 



• Of these former career students, 38 <19 percent) are attending school 
in an area related to their program area. .Twenty-nine of these 33 ' 
former career students ,are simultaneously working and attending school 
in areas related to* their program area. ^ 

• • Of the 142 students using their program skills and who responded to 
the question, 67 percent indicated that the^JCCC course work helped 
them obtain their job. 

• Of the 139 students using their prog*ram skills and who res'poi^^ded to 
the question^, 94 percent indicated ' that the JCCC career training 
provided' adequate -preparation for employment in their program are^ or 
related^area. ' 

• *In response to the question, "Overall, would you rate the JCCC program 
* as being excellent, good, adequate or poor?", 53 percent responded 

(that their program was excellent, 45 p.ercent responded that their 
program was good, 2 percent responded that their "program was adecjuate 
and 0 percent responded that their program was poor. 

Hearing Impaired ^ 

\0f the three former hearing impaired students, one is currently 
employed in her program a4ea (secretarial skills), one is pursuing 
a higher' degree in her program-area (journalism), and one is 
currently employed in an area (printing) unrelated to his program 
area (electrical/electronics)*. 

' All three former hearing impaired students rated their career program 
training as good. The individual employed in a job which is unrelated 
to his career program training commented that his training had never-, 
theless contributed greatly to his ability to do his job. 



IV. SU>1MARY 

A comparison of the present findings with those of the 1972-73 initial 



placement follow-up suggests that the overall success of the Career Programs in 
preparing and placing students has been maintaii^i^d from 1973 to 1974. An exceptioi> 
exists with regard to the fashion merchandising program where the percei^tage using 
program skills drppped from 80 percent for 1972-73 initial placement to 45 percent 
for the 1973^74 initial placement follow-up. One reason for this drop is that 22 
percent of the former fashion merchandising students are pursuing a B.S. degree in 
fashion ^merchandising. The remaining 33 percent are employed but in an occupation 
unrelated to the prografe. 
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A comparison of th'e presenf finHing'w^th those <^ the 1972-73 initiajL place- 
yjst 



ment follow-up suggests these additional general statementfe: 

Former hearing impaired students conrtinue to be among those forjn^r. 
career students^seeking and findlpt^ employment in their program area. 
These students continue to indicate satisfaction with their training 
* * at JCCC as preparation for employment or ^further schooling in their 
program area. , ' ' , 

• The. overall percentage ff former career students employed in their 
program 4rea '.or a related area at initial placement has remained 
approximately 8A percent for the last two years. 

• The m^an average salary for the eight Career, Programs previously included 
in an initial placement follow-up has increased from $70A for 1972-73 
class members to $722 for 1973-74 class members. 

y ' - ;^ ^ 

• The overall percentage, of .former career stu(}elits r:l^sponding that th^ 
JCCC course work provided adequate job preparatiorf has remained at 
approximately 93 percent for the last two years. The overall percentage 
of former career students responding that the^ JCCC course work hel^ped ^ 
them obtain their job has remained at approximately 69 percent for the 
last two years. » ' 

• The percentage continuing their education and not working at time of 
^ ' initial placement has ^r-emained approximately fiVe to six percent. 

• The percentage unemployed at time of initial placement declined from 
five percei\t for the class of 1972-73. to one percent"^ for^the class of * 
1973-74. ' • • , . 

*» 

• Th'e percent of the^former" career students rating their program -a^ * v,, 
.excellent has increased from 38.5 percent for the 1972-73 initial 
placement follow-up to S3 percent for the 1973-74 initial placement 
follow-up. This difference probably reflect^x^'mprovement in the* ^ 
quarS^y of the Career Programs. However, phis difference may also 
suggest that former students respond more positively about the prifogram 

. when questions are asked by a member of the Career Program staff (as • " 

/ in the 1973-74 study) than by a member of the Office of Institutional 

Research staff (as'' in the 1972-73 ^tudy). 
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TABLE 4 

OPINIONS OF JCCC BY 1973-74 CAREER PROGRAM 
CLASS MEMBERS AT INITIAL PLACEMENT 





Did the JCCC course 
work help you ob- 
tain your job?* 


Can the JCCC program ade- 
quately prepare a person 
for your type of iob? 


Career Program 


Yes 


No 


Yes 


No 


Secretarial 


100% 


0% 


100% 


0% 


Nursing 


100 


0 


100 


0 


Law Enforcement 


24 


76 


93 


r 

7 


Fashion 
Merchandising 


88 


12 


88 


12 


Electronics 


. 44 


56 


89 


11 • 


Data Processing 


61 ' 


39 . 


83 


17 


Drafting 


83 


17 . 


100 


0 


Marketing and 
Management 


' 27 


, 73 


91 


9 ' 


Dental Hygienei 


100 


0 


100 


0 


All 

Programs 


67% 


33% 


94% 


6% 



* Many "no" responses can be accounted for by the fact that students 
were already employed in their current job prior to and during 
their career program instruction. Law Enforcement students, for 
example, are almost always employed as police officers when they 
'enroll in the program. 
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TABLE 5 



' OPINIONS OF JCCC CAREER PROGRAMS BY 1973-74 CAREER PROGRAM CLASS MEMBERS 
WORKING IN THEIR PROGRAM AREA OR A RELATED AREA 



Program Excellent Good Adequate Voor 

Secretatial 7 2 0 0 

(7§%) (22%) ( 0%) ' (0%) 

Law Enforcement 3 25 • • i 0 

(10%) (84%) ( 6%) (0%) 

Nursing ' 19 9.10 

(66%) (31%) ( 3%) (0%) 

Marketing and 

• . Management ^ 8 3 0 0 

(73%) (27%) ( 0%) (0%) 

Drafting 4 1 10 

(66%) (17%) (17%) (0%) 

Data Processing 9 9 ,0 0 

(50%) (50%) ( 0?) (0%) 

Electronics - . ' ' " 7 . 2 0 0 

^ ^ X'78%) (22%) ( 0%) (0%) 

Fashion 

Merchandisfng , 1 _ - - 7 0 0 

' (12.5%) (87.5%) ( 0%) (0%) 

Dental Hygiene *" 15 4 0 0 

' ; an) ■ (21%) ( 0%) (0%) 

All Programs ^'X3 62 4 0 

(53^) (45%) (-2%) (0%) 
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QUESTIONNAIRE 
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student's Name Phone 

•** 

Address S.S.// ^ 



CALL RECORD 



Time Date // called Respondent > Call back 



Person giving final interview: 

Notes: 



BEGIN INTERVIEW 
Is this the residence of ( Student's Name )? 

May I speak to ( Student ^s Nam e)? (If not available, record day, time, and phone // 
'for call back) . j ' ' 

This is ( your name ) of Johnson County Community College. The College is conducting 
a follow-up study of students who have been enrc|.led in our career programs. This is 
to obtain information required by the State and to more accurately assess the effec- 
tivenees of our career programs. May I ask you a few questions? ' 

Let me begin by checking to see if our information is correct. ^ * ^ 

Your name is (See above) 

^ Your Social Security numoer is 
Your address 



Your home phone 



29 



1. What Is your age? 
Marital status? 



Sex? Male 



__Married 
__Single 



2. Are you currentl}^ in the Armed Forces 



> Yes (Reserves ?_ 
No 



3. Are you currently employed? 
^Yes Full-time? 



Part-time? 

> - 



What is your job title? 
Who is your employer? 



Female 



4 ' 
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Address 



City 



State 



Phone if- 



Would you say that your current job is: 

L_ '^^^ occupation for which you trained. 

2j_ An occupation related to your training: 

a. Did your JCEC course work help you obtain the job? 

^Yes ' 

No 



b. Do ,you feel the JCCC program can adequately prepare a 
person for this type of job? 

Yes 

No 



c. Overall, would you rate the JCCC program as being: 
Excellent Adequate 



Good 



Poor 



d. What is your gross annual salary (before O.T. and taxes?) 
$ Monthly $ 

An occupation not related to your training ^ 

a. .What is your gross annual salary (before O.T. and taxes?) 

$ Monthly $ 

( ' 

b'. Do you intend to ultimately work in a job related to your 
program area? 

Yes 

No 



Overall, would you rate the JCCC program as being: 

Excellent Adequate 

Good Poor 



_^No Are you seeking employment: 

^ Yes 

No 



Overall, would you rate the JCCC program as being: 

^Excellent A dequate 

^Good ^ 3 4 P oor , 

^ 30 



4, Are you currently attending school? 

LYes Full-time? * Part-time? 



a. What school are you attending?_ 



Are you in school in vocational or technical teaching training? 
^Yes 

No ^ 



c. Are you in school in 'a field related to your training at JCCC? 

^Yes ^ 

No 



^ d, . What is the highest grade level you have completed? 



_No (If unemployed determine If: disabled or deceased ) 



5. Do you have any questions or comments that you would like to make conc^rning^ JCCC? 
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ADDITIONAL QUESTIONS -> NURSING 
In vhat area of nursing do you feel you were best prepared to practice? 



In what atea of nursing do you feel you were the least prepared t,o practice? 



If you could add something to your basic preparation, what would it be? 



' St 
How do you feel you compare to other graduates in your ability to give high 

quality patient care? 



What was your initial position following graduation? 



What Is your position at this »H:ffie? _ 



ADDITIONAL QUESTIONS - MARKETING AND MANAGEMENT^ 

Would you be interested in participating in ,an alumni groyp? 

Yes 

No 



^Maybe } i 

ADDITIONAL QUESTIONS - DATA PROCESSING * 

If JCCC training did not help them obtain their job: 

1* Did the JCCC course work upgrade your previous job skill? 
—Yes 
No 

% 

2. Did the JCCC course work help you with professional advancement? 

Yes 

No 



What additional courses would you like to have? 



ADDITIONAL .QUESTIONS - DRAFTING AND ELECTRONICS PROGRAMS 
For Three-Year Follow-up: 

Question #3 - Add following questions on the end: 
If workin g in unrelated area orH unem ployed : 

— ^ — : — , , 

1. Since you left JCCC have you ever worked in a job related to your 
training? Yes N o ^ - 

Why did .you change jobs (or quit working)?, ^ 



If working in related area : 

1. Is your current job your only job since leaving JCCC? 

^Yes 

No 



If Yes: 



How has your job title or your position changed since you began this 
job? 



If No: ^ • ; 

Was your previous job (jobs) related to your training? 

^Yes 

No 



Why did you change jobs? 



Question #5 - Ask for number of College Credits . 

For One-Year Fpllow-up : ; r 

Question //5 - also ask for number of College Credit^'s ; 

' Add after question //3 - If not related or unemployed? 

Were you previously employed in a job related to your/ training? 
Yes ^ . 



No 



If Yes: 

Why did you change jobs (or quit working)? 
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